You’re interested in working with Babes Helpin’ Babes, and we’re interested
in working with you. Now what? Take a look through our Introduction
Process to see how we provide value to our clients right from the start.
We’re here when you’re ready.

Email: contact@babeshelpinbabes.com

Phase 1:
Introduction
Who: Leadership + BHB

Phase 1:
Introduction
Who: Employees + BHB

Phase 2:
Proposal
Who: Leadership + BHB

Phone: 913.957.6739

Instagram: @babeshelpinbabes

Let’s establish a relationship between Babes Helpin’ Babes
(BHB) and those on your team who are passionate about
creating cultural changes and have the influence and budget to
do so.
This typically looks like a 45-minute meeting with half of the
meeting detailing the services and offerings BHB provides
and the other half dedicated to the problems your leadership
team would like to address when it comes to the company’s
diversity, equity and inclusion (DEI) goals.

Now that we’re acquainted at a leadership level, we’d like to
hear from employees that have direct influence on company
culture. These are the people we like to call the “Culture
Changers.” They are pushing for changes at the grassroots
level but, they have the respect and trust from leadership to
help push culture forward.
This happens with our Free BHB Intro Class. It’s a 30-minute
presentation from BHB about how we started and the problems
we are looking to solve in the workplace, followed by 30
minutes of employee discussion moderated by BHB.

Phase 1 gives us all a good understanding of the DEI problems
within your organization and allows us to build a scope of
work that address these problems and finds realistic and
impactful solutions.
At this stage, BHB will find a time to discuss with your
leadership team the problems we’ve heard so far, the survey
results and our proposal for a continued partnership.
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